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KYANA SCOPE OF WORK - PRICING

Marysville High-Boys Locker Room-Lockers Quantity U/M Price Value
Pg 334 - Welded Lockers- 2 Tier 72" 18.00 EA $586.52 $10,557.36
Pg 334 - Welded Lockers- 2 Tier 60" 40.00 EA $495.59 $19,823.60
Pg 334 - Welded Lockers- 6 Tier Box Locker 72" 72.00 EA $485.17 $34,932.24
Pg 334 -/Welded Lockers- § Tier Box Locker 60" 40.00 EA $465.29 $18,611.60
Pg 337 - Zee Base 4" 26.00 EA $72.79 $1,892.54
Pg 338 - Zee Base Splice / End 38.00 EA $29.40 $1,117.20
Pg 337 - Individual Slope top Kits 26.00 EA $23.39 $608.14
Pg 337 - Universal Rear Hood Support (UHS) 52.00 EA $4.79 $249.08
Pg 337 - Splice for Continuous Slope Hood 25.00 EA $8.15 $203.75
Pg 337 - Vertical Angle Filler 200 EA $31.95 $63.90
Pg 337 - Slope Top Corner Fillers 200 EA $83.84 $167.68
Pg 337 - Finished End Panels (16 GA) 400 EA $73.36 $293.44
Pq 335 - Material — Boxed End Panel 4.00 EA $143.56 $574.24
Pg 335 - Material - Shelf 6.00 EA $11.82 $70.92
Pg 338 - ADA Logo Label 33.00 EA $3.13 $103.29
Pg 338 - Locker Benches 5.00 EA $243.42 $1,217.10
Pg 338 - Steel Tube Bench Pedestal 15.00 EA $31.12 $466.80
Pg 338 - ADA Locker Benches 200 EA $244.25 $488.50
Pg 343 - Material Handler 48.00 EA $86.78 $4,165.44
Percentage Discount on Grainger Items based on current manufacturer 1.00 EA
list price - Lilst + 20%
Semi-Gloss Epoxy Floor Coating Kit, Silver Gray, ( List Price $178.00) 100.00 EA $213.60 $21,360.00
Pg 148/151 - Incidental Application 1.00 EA $47,686.24 $47,686.24
Bonding 1.00 EA $3.360.03 $3,360.03
Tax 1.00 EA $13,240.23 $13,240.23
Total Price $181,253.32
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KYA

Proposal: 1-2-19046 Date: March 30, 2020
To: Marysville Joint Unified Terms: Net 30
1919 B St,,
Marysville
California
95901

cl/o: Marysville Joint Unified
RA: Kevin Koschik
RA Phone: (916) 870-8786
RA Email: Kevin.Koschik@theKYAgroup.com
Site: Marysville High
Address: 12 East 18th St.,
95901

Site Qualifications and General Scope of Work

Per Wiseburn USD 2018 Piggyback Contract #3

Notes: Sales tax rate will be based upon the shipping address. Price is good for 60 days from date of
quote. Unless otherwise stated, delivery times are 6-8 weeks upon receipt of approved PO.
Minimum order 25 - 65 syds depending on color.

Initials
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KYA CONDITIONS AND WARRANTY

1) Proposal:
The above proposal is valid for 60 days from the date first set forth above. After 60 days, we reserve the right to increase prices due to the

rise in cost of raw materials, fuel or other cost increases. When applicable, KYA Services LLC reserves the right to implement a surcharge
for significant increases in raw materials, including, but not limited to; fuel, and materials. Due to the duration of time between proposals,
contracts and final furnishing, KYA Services LLC reserves the right to implement this surcharge when applicable.

2) Purchase:

By executing this proposal, or submitting a purchase order pursuant to this proposal (which shall incorporate the terms of this agreement
specifically by reference) which is accepted by KYA Services LLC. (the “Company”), the purchaser identified above (“you" or the
“Purchaser”) agrees to purchase the materials and the services to be provided by the “Company”, as detailed in the Pricing and "General
Scope of Work"sections in this agreement, above.

3) Standard Exclusions:

Unless specifically included, this agreement does not include, and Company will not provide services, labor or materials for any of the
following work: (a) removal or disposal of any material containing asbestos or any hazardous materials as defined by

the EPA; neither we nor our installers are responsible for the handling, removal or abatement of asbestos contained floor material or
adhesive. Further, our policy is to request an Asbestos Hazard Emergency Response Act (AHERA) report prior to

proceeding with any floor material or floor adhesive removal. We and our installers consider it the owners responsibility to

produce this report prior to executing this contract. (b) moving Owner's property around the installation site. (c) repair or replacement of
any Purchaser or Owner- supplied materials. (d) repair of concealed underground utilities not located on prints, supplied to Company by
Owner during the bidding process, or physically staked out of by the Owner, and which are damaged during construction; or (e) repair of
damage to existing surfaces that could occur when construction equipment and vehicles are being used in the normal course of
construction.

4) Insurance Requirements:
Company is not required to provide any insurance coverage in excess of Company’s standard insurance. A copy of the Company’s

standard insurance is available for your review prior to acceptance of the Company's proposal.

5) Payment;
Terms of payment are defined in the "Pricing” details section and are specific to this contract. For purposes of this agreement,

“Completion” is defined as being the point at which the materials have been furnished. In any event where Completion cannot

be effected due to delays or postponements caused by the Purchaser or Owner, final payment (less 10% retainage) is due within 30 days
of the date when the Completion was scheduled, had the delay not occurred. All payments must be made to KYA Services LLC 1522
Brookhollow Dr. Suite 3 Santa Ana, CA 92705, If the Purchaser or Owner fails or delays in making any scheduled milestone payments ,
the Company may suspend the fulfilment of its obligations hereunder until such payments are made, or Company may be relieved of its
obligations hereunder if payment is more than 60 days past due. Company may use

all remedies available to it under current laws, including but not limited to filing of liens against the property and using a collection agency
or the courts to secure the collection of the outstanding debt.

6) Lien Releases:

Upon request by Owner, Company will issue appropriate partial lien releases as corresponding payments are received from Purchaser,
but prior to receiving final payment from Purchaser or Owner, Company will provide a full release of liens upon receipt of final payment. In
accordance with state laws, Company reserves the right to place a lien on the property if final payment has not been received 10 days
prior to the filing deadline for liens.

7) Site Plan Approval, Permit/s, Permit Fees, Plans, Engineering Drawings and Surveying;
Site plan approval, permits, permit fees, plans, engineering drawings and surveying are specifically excluded from this agreement and the

Services unless specified under the

“General Scope of Work”. The Company does not in any way warrant or represent that a permit or site plan approval for construction will
be obtained. Sealed engineered drawings that are required but not included in the “General Scope of Work” will result in additional cost to
Purchaser.

8) Manufacturing and Delivery:
Manufacturing lead-time from Company's receipt of the “Purchase Order” is approximately 2 to 8 weeks or as otherwise noted.

Initials
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KYA

9) Returned Product, Deposits and/ or Cancelled Order:
From date of shipment from our facility, all returned product{s) and cancelled orders are subject to a 50% restocking fee. No returns are
available following this date. All deposits are non-refundable.

10) Concealed Conditions:

“Concealed conditions” include, without limitation to, water, gas, sprinkler, electrical and sewage lines, post tension cables, and steel
rebar. Observations that were able to be made either by visual inspection or by drawings and/or plans submitted by Owner at the time
this agreement was approved. If additional Concealed Conditions are discovered once work has commenced which were not visible at
the time this proposal was approved, Company will stop work and indicate these unforeseen Concealed Conditions to Purchaser or
Owner so that Purchaser and Company can execute a change order for any additional work. In any event, any damage caused by or to
unforeseen Concealed Conditions is the sole responsibility of the Purchaser and Company shall not be held liable for any such damage.
Soil conditions are assumed to be soil that does not contain any water, hard rock (such as limestone, caliche, etc.), rocks bigger than
4inches in diameter or any other condition that will require additional labor, equipment and/or materials not specified by the purchaser or
Owner in the bidding process.

Any condition requiring additional labor, equipment, and/or materials to complete the drilling or concrete operations will require a change
order before Company will complete the process. Any variation will incur additional charges.

11) Changes in the Work:
During the course of this project, Purchaser may order changes in the work (both additions and deletions). The cost of these changes will

be determined by the Company, and a change order must be completed and signed by both the Purchaser and the Company, which
will detail the “General Scope of the Change Order”. Should any change be essential to the completion of the project, and the Purchaser
refuses to authorize such change order, then Company will be deemed to have performed its part of the project, and the project and
Services will be terminated. Upon such termination, Company will submit a final billing to Purchaser for payment, less labor allowance for
work not performed but including additional charges incurred due to the stoppage. No credit will be allowed for materials sold and
supplied, which will remain the property of the Purchaser.

12) Warranty; Limitations of Liability:

Company warrants that all Company-supplied labor and Services will be performed in a good and workmanlike manner. Purchaser shall
notify the Company in writing detailing any defects in Service for which a warranty claim is being made.

COMPANY SHALL NOT IN ANY EVENT BE LIABLE FOR INDIRECT, SPECIAL, CONSEQUENTIAL, INCIDENTAL, PUNITIVE OR
LIQUIDATED DAMAGES IN ANY ACTION ARISING FROM OR RELATED TO THIS AGREEMENT, WHETHER BASED IN CONTRACT,
TORT (INCLUDING NEGLIGENCE), INTENDED CONDUCT OR OTHERWISE, INCLUDING WITHOUT LIMITATION, DAMAGES
RELATING TO LOSS OF PROFITS, INCOME OR GOODWILL, REGARDLESS OF WHETHER COMPANY HAS

BEEN ADVISED OF THE POSSIBILITY OF SUCH DAMAGES.

IN NO EVENT WILL COMPANY'S LIABILITY FOR MONETARY DAMAGES UNDER THIS AGREEMENT EXCEED THE FEES

PAID OR DUE AND PAYABLE FOR THE SERVICE UNDER THIS AGREEMENT (OR RELEVANT PURCHASE ORDER).

The warranties or the materials are contained in a separate document between Company and the ultimate Owner of the materials, which
will be provided to Owner at the time of completion of work.

13) Indemnification:

To the fullest extent permitted by law. Purchaser shall indemnify, defend and hold harmless the Company and its consultants, agents and
employees or any of them from and against claims, damages, losses and expenses, including but not limited to attorney's fees, relating
to furnishing of the materials or performance of the Services, provided that such claim, damage, loss or expense is attributable to
bodily injury to, sickness, disease or death of a person, or injury to or destruction of tangible property, but only to the extent caused by
the negligent acts or omissions of the Purchaser or its agents, employees, or subcontractors or anyone directly or indirectly employed by
them or anyone for whose acts they may be liable, regardless of whether or not such claim, damage, loss or expense is caused in part
by a party indemnified hereunder. Such obligation shall not be construed to negate, abridge or reduce other rights or obligations of
indemnity that would otherwise exist as to a party or person described in Section 13.

14) Delegation: Subcontractors:
The Services and furnishing of materials may be performed by subcontractors under appropriate agreements with the Company
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15) Force Majeure: impracticability:

The Company shall not be charged with any loss or damage for failure or delay in delivering or furnishing of materials when such failure or
delay is due to any cause beyond the control of the Company, due to compliance with governmental regulations, or orders, or due to any
acts of God, lockouts, slowdowns, wars or shortages in transportation, materials or labor.

16) Dispute Resolution:
Any controversy or claim arising out of or related to this agreement must be settled by binding arbitration administered in Santa Ana, CA

by a single arbitrator selected by the parties or by the American Arbitration Association, and conducted in accordance with the construction
industry arbitration rules. Judgement upon the award may be entered in any court having jurisdiction thereof.

17) Entire Agreement; No Reliance:

This agreement represents and contains the entire agreement between the parties. Prior discussion or verbal representations by the
parties that are not contained in this agreement are not part of this agreement. Purchaser hereby acknowledges that it has not received or
relied upon any statements or representations by Company or its agents which are not expressly stipulated herein, including without
limitation any statements as to the materials, warranties or services provided hereunder.

18) No Third-Party Beneficiaries:
This agreements creates no third party rights or obligations between Company and any other person, including any Owner who is not also
a Purchaser. It is understood and agreed that the parties do not intend that any third party should be a beneficiary of this agreement.

19) Governing Law:
This agreement will be constructed and enforced in accordance with the laws of the State of California.

20) Assignment:
Purchaser may not assign this agreement, by operation of law or otherwise, without the prior written consent of the Company. The

agreements shall be binding upon and ensure to the benefit of the Company and the Purchaser, and their successors and permitted
assigns.

Executed to be effective as of the
date executed by the Company: KYA Services LLC

Accepted by:

Signature: Signature: Reovin Zosclik

By: (Print) P ennuU Lauseno By: (Print) Kevin Koschik
’ 4

Tite: ASSIAN: Supeﬂn\epd{gﬁ)‘— oX Title: Regional Advisor

BUSINSS SevorcesS
Date: Date: March 30, 2020
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Business Services Department

Approval : &

Date: & =72 20

Appendix A.
PROJECT AUTHORIZATION FOR PROFESSIONAL SERVICES

Project Authorization No. 2020-JKKAE-2
Date of Project Authorization: February 27, 2020
ARCHITECT's Project No.: 20-TBD

This Project Authorization is issued pursuant to the “Architectural Services Agreement- Master
Agreement", dated May 29, 2018 (pending final executed date) by and between the Marysville Joint
Unified School District and Jordan Knighton Architects, Inc. dba. JK Architecture Engineering
(hereinafter referred to as the 'Agreement’), and is considered an integral part of said Agresment, subject
to all provisions and conditions thereof.

The Marysville Joint Unified School District (hereinafter referred to as the 'DISTRICT') does hereby
authorize JK Architecture Engineering (hereinafter referred to as the '"ARCHITECT') to provide
professional services on the following project:

1. PROJECT DESCRIPTION

1.1 Project: New Modular Daycare Building, Associated Site Work & ADA Upgrades
See Appendix C.

1.2 Location(s): Linda Elementary School
2. SCOPE OF WORK / BUDGET / SCHEDULE

2.1 Work Statement: ARCHITECT will provide architectural and engineering services to assist
District with design & installation of (1) new modular daycare building (1 classroom of 1440
SF) to be set on permanent foundation at grade. Complex will be located near the front of
the campus next to the three other daycare classrooms and will include accessible path of
travel connection to public right of way, ADA parking upgrades, and utility connections to
site. Scope also includes Fire Alarm design and connection to campus-wide system.

2.2 Initial Construction Budget: (see attached preliminary budget sheet — Appendix B)

Estimated Site Work $330,000
Estimated Modular Classroom $315,000
Estimated Construction Contingency (6%) $ 32,250
Estimated Total Construction Cost $677,250

Note: Proposal Is based on optlon as described above in 2.1 and Appendix B.

2.3 Preliminary Schedule Milestones:

e Schematic Design 4 weeks

e Construction Documents 8 weeks

¢ DSA/Agency Approval Presume DSA over-the-counter
s Bid Support 4 weeks

o Construction Administration/Post-Construction 10 weeks

3. ARCHITECT'S SERVICES & CONSULTANTS
3.1 The ARCHITECT shall provide basic services for the following phases of Services:

X  Site Analysis
X Schematic Design

Marysville Joint Unlfied School DISTRICT
MIJUSD Linda Elementary — Daycare Modular Classroom
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Construction Documents
Bidding and/or Nagotiation
Construction Administration
Post-Construction

> X X X

3.2 The ARCHITECT shall provide, with the DISTRICT's approvail, the following consultant
services as part of the base fee:

Civil Engineer: Warren Consulting Engineers, Inc.
Electrical/Fire Alarm Engineer: The Engineering Enterprise

33 The ARCHITECT shall provide, with the DISTRICT's approval, the following
consultant services as additional fee (fee basis to be identified herein}:

Mechanical/Plumbing Engineer: NA

Cost Estimating: Sierra West (site work only...modular costs by modular vendor)

Civil Engineer: Grading, Drainage, and Wet Utilities

Structural Engineer: NA...footings and building structural engineering by modular vendor
Theater Consuitant: NA

Audio/Visual Consultant: NA

Acoustic Engineer/Designer: NA

Traffic Engineer: NA

Pool Consuitant: NA

Energy Consultant: NA

4, ARCHITECT's COMPENSATION

The following shall represent the method and/or amount of compensation to be paid to the
ARCHITECT by the DISTRICT for the Project.

4.1 The ARCHITECT shall provide professional services for the Project in accordance with
the Terms and Conditions of the Agreement and this Project Authorization.

4.2  The DISTRICT shall compensate the ARCHITECT in accordance with the Agreementand
this Authorization.

421 For ARCHITECT's Services, compensation shall be computed as follows:

Schematic Design (25%) $18,280.00
Construction Documents (40%) $29,248.00
DSA/Agency Review (5%) $ 3,656.00
Bldding and Negotiations (5%) $ 3,656.00
Construction Administration  (25%) $18,280.00
Total Fixad Phased Fee $73,120.00

Fee Notes: See Appendix C for Fee Contractual Fee Calculation. The following
Engineering Fees are included in the Total Fixed Phased Fee above.

Civil Engineer $ 9,000.00
Electrical Engineer $ 9,900.00
Cost Estimator $ 3,000.00
Reimbursable Expenses $ 1,000.00

Marysville Joint Unificd School DISTRICT
MIJUSD Linda Elementaty — Daycare Modular Classroom
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TOTAL NOT-TQ-EXCEED COMPENSATION $74,120.00

4.2.2 For Additional Services, compensation shall be determined per the Agreement.

423 For Reimbursable Expenses, compensation shall be determined per the
Agreement and may not exceed 5% of the compensation for ARCHITECT's
Services per 4.2.1.

424 The ARCHITECT's Compensation as described herein is based upon

authorization of work within 30 days of the draft date of this document and
completion of the work as indicated on the project schedule.

5. ADDITIONAL SERVICES / SPECIAL PROVISIONS

5.1 The ARCHITECT shall be paid additional fee for the following services: Fire Sprinkler
design is not anticipated based on preliminary code rasearch and is therefore excluded
from this proposal. Storm Water Pollution Prevention Plan is not anticipated given site
development of less than 1 acre.

5.2 Special provisions for this project include: None

This Project Authorization is hereby approved, with the listed consuitants, if any, in Sections 3.2 and 3.3.

Civil Engineer: Warren Consulting Engineers
Electrical/Fire Alarm Engineer: The Engineering Enterprise
Landscape Architect: Yamasaki Landscape Architecture
Cost Estimator: Sierra West

Marysville Joint Unified School District
1919 B Street
Marysville, CA 95901

Penny Lauseng, Assistant Superintendent of Business Services

Date:

JK Architecture Engineering, Inc.
11661 Blocker Drive, Suite 220
Auburn, CA 95603

Name: Chris Vicencio, AIA, NCARB, LEED AP, DBIA
CA Architecture License # C-26985
Title: Partner

Date: February 27, 2020

Marysville Joint Unified Schaol DISTRICT
MJUSD Linda Elementary — Daycare Modular Classroom
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Appendix B
MJUSD - Linda El ntary (1 larlz aycare

classroom at grade)
Prellminary Project Cost Estimate

2/25/2020

ARCHITECTURE

ENGINEERING

Base Cost - Estimated AMS Propasal $ 250,000
includes restrooms
|Altemnates - AMS Proposal
jn-Plant Stucco (NA) S -
Cabinets $ 30,000
IMechanical Units {Indoor Bard) S 35,000
Subtotal - Alternates $ 65,000

goncot |5

Square Footage - SF $
ICost per SF ] 219
Est. Sitework- including utilities, ADA parking lot upgrades and | $ 225,000
path of travel upgrades.
IFO'unda'tIon Constructed by General Contractor $ 75,000
$
s

T

I

Construction Contingency (Change Orders, etc.)

‘otal Construction Hard Costs - Est. Construction Costs -
7 and Sitework

2
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ADDENDUM TO
EMPLOYMENT CONTRACT
between
RAMIRO G. CARREON
and the
GOVERNING BOARD
of the
MARYSVILLE JOINT UNIFIED SCHOOL DISTRICT
OF YUBA COUNTY, CALIFORNIA

This amendment to EMPLOYMENT CONTRACT BETWEEN RAMIRO CARREON
AND THE BOARD OF TRUSTEES FOR THE MARYSVILLE JOINT UNIFIED
SCHOOL DISTRICT OF YUBA COUNTY, CALIFORNIA (“Amendment”) is made this
23t day of June 2020, (“Effective Date”), by and between Ramiro Carreén
(“Assistant Superintendent of Personnel Services”), and the Board of Trustees for
the Marysville Joint Unified School District, a local education agency (“Board”)
(collectively the “Parties”).

If accepted, Article II, Compensation, will be modified as shown:

B. Annual Adjustment to Salary

The ASSISTANT SUPERINTENDENT OF PERSONNEL SERVICES’ annual
compensation will be adjusted by two point zero percent (2%), retroactive to 7/1/2019,
which is the same percentage increase offered to other certificated managers in the
DISTRICT.

GOVERNING BOARD OF THE
MARYSVILLE JOINT UNIFIED SCHOOL DISTRICT

Randy L. Rasmussen, President of the Governing Board Date

I hereby accept this offer to adjust my salary.

Ramiro G. Carreon Date
Assistant Superintendent/Personnel Services

=0



FOR SUBMISSION TO THE GOVERNING BOARD AND THE COUNTY SUPERINTENDENT OF SCHOOLS in compliance
with the Public Disclosure requirements of AB 1200 (Statutes 1991, Chapter 1213) as revised by AB 2756 (Statues of
2004, Chapter 25), Government Code 3547.5 & 3540.2.

SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE [ Marysville Joint Unified [SCHOOL DISTRICT

WITH THE | Assistant Superintendent, Personnel Services |BARGAINING UNIT (BU)

To be acted upon by the Governing Board at its meeting on : (enter Date) 6/23/2020
Budget Revisions to be INPUT no later than 45 days after approval: (will calc + 45 days) 8/7/2020
Estimated Agreement Payment Date (enter Date) _7/10/2020 |

[ e i TR e A GENERAL A
Section 1: STATUS OF BARGAINING UNIT AGREEMENTS
This document is REQUIRED whenever a NEW or AMENDED agreement is ratified.
If-this Public Disclosure is not applicable to all of the District's bargaining units, indicate the current
status (whether settled or pending settlement) of the remaining units:

s

(Separate disclosures should be made for each bargaining unit agreement) # FTE Represented

Certificated: [Assistant Superintendent, Personnel Services E| [ 1 |

Classified: [ | | |
Section 2: PERIOD OF AGREEMENT

The proposed agreement covers the period beginning on: (enter Begin Date) 7/1/2019

and ending on: (enter End Date) 6/30/2020

If this agreement is part of a multi-year contract, indicate ALL fiscal years covered:

Fiscal Years:

Reopeners: Yes or NO ? No

if Yes, what Areas?

R S .COMPENS ATION PROVISIONS B il i G e A
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Section 3: SALARIES: PERCENTAGE CHANGE IN SALARIES IN PROPOSED AGREEMENT:
The proposed agreement includes the following costs for salaries for the above-mentioned Bargaining unit:

Current Year Salary Cost Before Settlement
(Based on Year to Date (YTD) Actuals Projected through 6/30): ['$ 202,229.29 |

Current Year Salary Cost After Settlement
(Include any retroactive pay increases or (decreases) or one time bonuses/stipends or
(reductions), as applicable):

Total Cost Increase or (Decrease):

Percentage Increase or (Decrease):

SALARY CHANGE FOR AN AVERAGE, REPRESENTED EMPLOYEE FROM PRIOR YEAR
(Includes annual step/column movement on schedule):

Salary Increase or (Decrease)
% increase or (decrease) to existing schedule | 2.00%|per employee

% increase or (decrease) for one-time bonus/stipend or
(salary reduction) per employee

Step & column
average % annual change over the prior year schedule [ 0.00%|per employee

TOTAL PERCENTAGE CHANGE FOR
AVERAGE REPRESENTED EMPLOYEE

per employee

Indicate Change in # of Work Days, Furlough or Additional, Related to % Change 0.00
Indicate Total # of Work Days to be provided for fiscal year: 0.00
Indicate Total # of Instructional Days to be provided for fiscal year: 0.00

34

1of12 ah1200-_2756 06-15-20 assist suppersonnel



SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE [ Marysvilie Joint Unified |SCHOOL DISTRICT

Section 4: BENEFITS: PERCENTAGE CHANGE IN EMPLOYEE BENEFITS IN PROPOSED AGREEMENT:
The proposed agreement includes the following costs for employee statutory and health/welfare benefits:

Statutory Benefits: (object 3XXX less 34XX)
(STRS, PERS, Workers Compensation, Unemployment Insurance, Social Security, Medicare)

Total Statutory Benefit Costs:
Current Costs: $ 40,571.22
Proposed Costs: $ 41,376.90
Total Cost Increase or (decrease): | . $80568
Percentage Change:

District Health and Welfare Plans - Object 34XX (Medical, Dental, Vision, Life Insurance, Other)

Total Health and Welfare Costs:
Current Costs: $
Proposed Costs: 3
Total Cost Increase or (decrease): ;
Percentage Change:

9,357.96
9,357 96

Indicate if Health/Welfare Benefits are Capped: (Include details such as different caps per health plans or
any super composite rates. Also, indicate if cap includes health benefits only or also other insurances.)
Cabinet Health & Welfare monthly cap includes: Health, Vision, Dental, and Life. The monthly cap rates are as
follows: Assistant Superintendent - $779.83.

Current Cap:

Proposed Cap:

Average Capped Amount increase or (decrease) per
employee

JOMPENSATION CHA

SUDG =1 I:Eif'.i..i~:'_T WHO

Section 5: TOTAL COST INCREASE OR (SAVINGS) FOR SALARIES AND BENEFITS IN THE PROPOSED AGREEMENT:
Current Year Combined Cost Before Settlement: (data pulls from above)
(Based on YTD Actuals Projected through 6/30 and current agreement)

Salaries
Benefits
Total:

Current Year Cost After Settlement: (data pulls from above)
(Include any retroactive pay increases or (decreases) or one-time bonuses/stipends or (reductions)):

[

Salaries
Benefits
Total:

TOTAL COST INCREASE OR (DECREASE)
(This amount should tie to the multiyear projection sections for 1XXX-3XXX)
PERCENTAGE CHANGE

1% CHANGE IN SALARY AND STATUTORY BENEFIT COSTS (prior to any

settlements):

20f12 ab1200-_2756 06-15-20 assist suppersonnel




SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE | Marysville Joint Unified |SCHOOL DISTRICT

Section 6: The following are additional compensation and non-compensation provisions contained in the proposed agreement:
(Indicate, IN DETAIL, the terms of the agreement covered in each section)

A. OTHER COMPENSATION: Off-Schedule Stipends/Bonuses, Reductions, etc. (amounts, staff affected, total
cost and/or savings).

B. NON-COMPENSATION: Class Size Changes (indicate before and after class sizes/grades affected; and, if
applied for CDE waiver (attach copy)), Staff Development Days, Teacher Prep Time, etc..

N/A

C. REOPENERS, CONTINGENCY AND/OR RESTORATION LANGUAGE: Describe specific areas identified for
Reopeners, Contingency, and/or Restoration (include triggers and timing). Provide copy of Board Action to
BAS upon approval.

Section 7: State Minimum Reserve Standard Calculation:

Total Expenditures and Other Uses: (pulls from MYP Sec. 9)

Minimum State Reserve Percentage (input %)
Minimum State Reserve Requirement: (Formula includes Total

Exp/Uses x Minimum Reserve %)

Section 8:

Date of governing board approval of budget revisions in Section 9, Col.2 (below)

FISCAL IMPACT IN CURRENT AND TWO SUBSEQUENT

in accordance with E.C. 42142 and Government Code 3547.5.

(Pulls from above Governing Board Date plus 45 days) 8/7/12020
Provide proof that board-approved budget revisions have been
input within 45 days. Date budget revisions input/BT Batch #'s: |Batch #'s: mm/ddlyy

If the board-approved revisions input are different from the proposed budget adjustments in Col. 2
provide a detailed explanation of differences.

3o
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE [

Marysville Joint Unified

Section 9:

|SCHOOL DISTRICT

IMPACT OF PROPOSED AGREEMENT ON THE GENERAL FUND BUDGET IN CURRENT AND TWO

SUBSEQUENT FISCAL YEARS. (Reflect both Unrestricted and Restricted General Fund Budget Amounts)

In-Lieu of this form, an updated Form MYP can be supplied which includes the results of the settlement over the

most recent Form MYP filed

with this office.

!Pi'ease NOTE: The title reflected in Col. 1 can be
Imodified if the agreement is being approved along
'with the Adopted Budget Process. In this case, Col.
14 should reflect the Adopted Budget including the
salary agreement and Col. 1 would reflect the
1Adopted Budget less Col. 2, the actual cost of the
|agreement.

OPERATING REVENUES: LCFF ADA
LCFF Sources (8010-8099)
Remaining Revenues (8100-8799)

TOTAL

OPERATING EXPENDITURES
1000 Certificated Salaries
2000 Classified Salaries
3000 Benefits
4000 Instructional Supplies
5000 Contracted Services
6000 Capital Outlay
7000 Other
TOTAL

OPERATING SURPLUS (DEFICIT)

Other Sources and Transfers In

Other Uses and Transfers Out
CURRENT YEAR INCREASE/
(DECREASE) TO FUND BALANCE

BEGINNING FUND BALANCE 9791-92
Prior-Year Adjustments 9793-95
NET BEGINNING BALANCE

ENDING FUND BALANCE (EFB)

COMPONENTS OF ABOVE EFB:
Nonspendable (9711-9719)
Restricted (9740)

Committed (9750/9760)
Assigned (9780)

Reserve Economic Uncertainties
(9789)
Unassigned/Unappropriated (9790)
State Minimum Reserves %

Are budgets in balance?

Did you adjust reserves? s/b $0
FUND 17 RESERVES (9789) or N/A

Current Fiscal Year 2019-2020
(Col. 1) (Col. 2) (Col. 3) (Col. 4)
Other Revisions
Latest Board- Adjustments as a (Including Other Projected District
BA;:prO\;etitlBudgett Direct Result of i;orzz::n?sl; Budget After Settlement
efore Settlement - ;
o et | e | oo
3/10/2020 cost of agreement
(i.e. "me-too")
ADA=9137 9,137
101,728,530.00 0.00 0.00 530,00
25,770,040.00 0.00 0.00
12749857000 | 0.00] v 0
49,358,544.00 4,044.59 0.00
20,768,740.00 0.00 0.00
31,986,108.00 805.68 0.00 [§
9,582,851.00 0.00 0.00
13,237,346.00 0.00 0.00 |
3,856,397.00 0.00 0.00 |
2,717,283.00

2,129,133.00 |

2. '\':"__{.1'

34,582,729.00

- 2l b
=y iy |
20.00)|

$ 4,968,328.00

350,425.00 0.00 0.00 |
4,060,579.00 0.00 0.00
1,785,549.00 0.00 0.00
4,530,041.00 0.00 0.00
4,009,092.06 145.50 0.00
13,709,210.94 (4,995.50) 0.00 2
16.98% Meets 16.97%
In Balance In Agreement
. s0.00 OK

If the total amount of the adjustment in Column 2 does not agree with the amount of the total cost shown in Section §, Total Costs,
please explain below. Also, list any other assumptions used or included in Column 3:

The difference between Column 2 and Section 5 is $145.50 which is equal to 3% REU of the additional expenditures.

=0,

40f12
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE |

Marysville Joint Unified

OPERATING REVENUES: LCFF ADA
LCFF Sources (8010-8099)
Remaining Revenues

TOTAL

OPERATING EXPENDITURES
1000 Certificated Salaries
2000 Classified Salaries
3000 Benefits
4000 Instructional Supplies
5000 Contracted Services
6000 Capital Outlay
7000 Other
TOTAL

OPERATING SURPLUS/(DEFICIT)

Other Sources and Transfers in

Other Uses and Transfers Out
CURRENT YEAR INCREASE/
(DECREASE) TO FUND BALANCE

BEGINNING FUND BALANCE (9791)
(Pulls from prior year EFB)
Prior-Year Adjustments (9792-9795)
NET BEGINNING BALANCE

ENDING FUND BALANCE (EFB)

COMPONENTS OF EFB (above):
Nonspendable (9711-9719)
Restricted (9740)

Committed (9750/9760)
Assigned (9780)

Reserve Economic Uncertainties
Unassigned/Unappropriated (9790)
State Minimum Reserves %

Are budgets in balance?

Did you adjust reserves? s/b $0
FUND 17 RESERVES (9789) or N/A

(8100-8799)

First Subsequent Year 2020-2021

|SCHOOL DISTRICT

Approved Budget
Before Settlement -
As of

3/10/2020

Adjustments as a
Direct Result of
this Proposed
Settlement

9,137

104,123,144.00

(Col. 1) (Col. 2) (Col. 3) (Col. 4)
Other Revisions
Latest Board- (Including Other

Proposed BU
Agreements)
Required to support
cost of agreement
(i.e. "me-too")

Projected District
Budget After Settlement
of Agreement
(Cols.1+2+3)

22,543,932.00

49,139,043.00 0.00 0.00
21,014,658.00 0.00 0.00
34,121,157.00 0.00 0.00
7,248,709.00 0.00 0.00
13,131,950.00 0.00 0.00
2,075,036.00 0.00 0.00
2,523,592.00 0.00 0.00

$ 6,968,328.00 |

350,425.00 0.00
4,060,579.00 0.00
855,549.00 0.00
4,530,041.00 0.00
3,941,498.34 0.00
9,985,752.66 0.00
15.90% Meets
In Balance
OK

.90%

In Balance

$ 6,968,328.00

Assumptions used for LCFF Gap%, Unduplicated %, Other Revenue COLAs, Addl/Reduced staffing, etc., explain below:

LCFF 100%, Unduplicated 80.53%, 3.0% COLA

35
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE |

Marysville Joint Unified

OPERATING REVENUES: LCFF ADA
LCFF Sources (8010-8099)
Remaining Revenues (8100-8799)

TOTAL

OPERATING EXPENDITURES
1000 Certificated Salaries
2000 Classified Salaries
3000 Benefits
4000 Instructional Supplies
5000 Contracted Services
6000 Capital Outlay
7000 Other

OPERATING SURPLUS/(DEFICIT)

Other Sources and Transfers In

Other Uses and Transfers Out
CURRENT YEAR INCREASE/
{(DECREASE) TO FUND BALANCE

BEGINNING FUND BALANCE (9791)
(Pulls from prior year EFB)
Prior-Year Adjustments (9792-9795)
NET BEGINNING BALANCE

ENDING FUND BALANCE (EFB)

COMPONENTS OF EFB (above):
Nonspendable (9711-9719)
Restricted (9740)

Committed (9750/9760)
Assigned (9780)

Reserve Economic Uncertainties
Unassigned/Unappropriated (9790)
State Minimum Reserves %

Are budgets in balance?

Did you adjust reserves? s/b $0
FUND 17 RESERVES (9789) or N/A

|SCHOOL DISTRICT

Second Subsequent Year 2021 - 2022

Approved Budget
Before Settlement -
As of

3/10/2020

9,137
107,036,521.00

Adjustments as a
Direct Result of
this Proposed
Settlement

(Col. 1) (Col. 2) (Col. 3) (Col. 4)
Other Revisions
Latest Board- (Including Other

Projected District
Budget After Settlement
of Agreement
(Cols.1+2+3)

Proposed BU
Agreements)
Required to support
cost of agreement
(i.e. "me-too")

22,508,817.00

50,121,824.00 0.00 0.00 |
21,434,951.00 0.00 0.00 |
35,513,885.00 0.00 0.00
7,445,831.00 0.00 0.00
13,494,068.00 0.00 0.00

2,075,036.00

My WISy VP E e

2,523,592.00
T s

(use whole rounded numbers only)

350,425.00

4,060,579.00

0.00

4,530,041.00

0.00

4,040,963.58

0.00

0.00 |

5,588,388.42

0.00

000 5588,

13.81%

In Balance
[ 5000
$ 8,968,328.00

OK

Meets 13.81% |

In Balance

Assumptions used for LCFF Gap%, Unduplicated %, Other Revenue COLAs, Addl/Reduced Staffing, etc., explain below:

LCFF 100%, Unduplicated 80.26% COLA 2.8%

34
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE | Marysville Joint Unified |SCHOOL DISTRICT

Section 10: MULTI-YEAR CONTRACT AGREEMENT PROVISIONS: The proposed agreement contains the following
COLAs and other compensation/non-compensation provisions for subsequent years as follows (text pulls
into disclosure): Send copy of final Agreement to BAS upon Board Approval

N/A

Section 11: FINANCIAL IMPACT OF PROPOSED AGREEMENT IN SUBSEQUENT FISCAL YEARS: The following
assumptions were used to determine that resources will be available to fund these obligations in future
fiscal years. (Include any compensation/noncompensation provisions specified below.) (text pulls into
disclosure).

The District has sufficient Fund Balance and anticipates funding the ongoing obligations in subsequent years by
using revenue generated by the Governor's proposed Local Control Funding Formula (LCFF).

Section 12: NARRATIVE OF AGREEMENT: Provide a brief narrative of the proposed changes in compensation or health
premiums, including percentage changes, effective dates, and comments and/or explanations. (text pulls
into disclosure):

Effective July 1, 2019, each wage range for job title - Assistant Superintendent Personnel Services shall be
improved by 2.0%.

Section 13: SOURCE OF FUNDING FOR PROPOSED AGREEMENT: Provide a brief narrative of the funds available in the
current year to provide for the costs of this agreement. (text pulls into disclosure):

The District has sufficient Fund Balance and anticipates funding the ongoing obligations in subsequent years by
using revenue generated by the Governor's proposed LCFF.

70f12 ab1200-_2756 06-15-20 assist suppersonnel



SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE | Marysville Joint Unified |SCHOOL DISTRICT

Thls sectlon is in response to the Criteria and Standards Additional Fiscal Indicators #A 5., whlch asks
"Has the district entered into a bargaining agreement where any of the budget or subsequent years of the
agreement would result in salary increases that are expected to exceed the projected state cost of living

adjustment.”
Section 14: COMPARISON OF PROPOSED AGREEMENT TO CHANGE IN DISTRICT LOCAL CONTROL FUNDING
FORMULA (LCFF):
(A) Current-year (CY) LCFF Average Rate per ADA: Estimated
(CY LCFF Entitlement per ADA, FCMAT LCFF Calculator, Calculator Tab, Row 79) $11,198.00
(B) Less Prior-Year (PY) LCFF BASC Calculator Rate per ADA:
(PY LCFF Entitlement per ADA, FCMAT LCFF Calculator, Calculator Tab, Row 79) [ $10,887.00 |
(C) = Amount of Current-Year Increase or (decrease):
(A) minus (B)
(D) = Percentage Increase or (decrease) in LCFF per ADA:
(C) divided by (B)
(E) ADA Increase/(Decrease) from Prior Year as %
Current year P-2 LCFF funded ADA (greater of PY
guarantee or current year) 9,364.68
Prior Year P-2 LCFF funded ADA (greater of PY guarantee 9.308.71

or current year)
(F) Total LCFF % increase or (decrease) plus ADA % change

(G) Indicate Total Settlement Percentage Change from Section 5
If proposed agreement % on Line G is greater than Line F, please provide explanation below:

To be signed by the District Superintendent AND Chief Business Official upon submission to the Governing Board and

by the Board President upon formal Board action on the proposed agreement.

Districts with a Qualified or Negative Certification : Per Government Code 3540.2, signatures of the District
Superintendent and Chief Business Official must accompany the Summary Disclosure sent to the County
Superintendent for review 10 days prior to the board meeting that will ratify the agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and is
submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided in the
“Public Disclosure of Proposed Collective Bargaining Agreement”) in accordance with the requirements of AB 1200,
AB 2756, GC 3547.5, and GC 3540.2.

WE HEREBY CERTIFY THAT THE COSTS INCURRED BY THE SCHOOL DISTRICT UNDER THIS AGREEMENT CAN BE

MET BY THE TRICT ING THE TERM OF THE AGREEMENT. é _
-/) -2
(D&tnc uperintendent - signature Date
Vi L ’<2«‘-(M le ~(572O
Chief Businkéss Official - sigature Date
After public disclosure of the major provisions contained in this Summary, the Governing Board, at its meeting on
Tuesday, June 23, 2020 took action to approve the proposed Agreement with the
Assistant Superintendent, Personnel Services Bargaining Unit.
President, Governing Board - signature (—g‘z} Date
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FORM FOR PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2 )

'|SCHOOL DISTRICT

Government Code Section 3547.5: Before a public school employer enters into a written agreement with an exclusive
representative covering matters within the scope of representation, the major provisions of the agreement, including, but not
limited to, the costs that would be incurred by the public school employer under the agreement for the current and subsequent
fiscal years, shall be disclosed at a public meeting of the public school employer.

Intent of Legislation: To ensure that members of the public are informed of the major provisions of a collective bargaining
agreement before it becomes binding on the school district.

(This information is pulled from the SUMMARY section of this file which should be completed FIRST)
MAJOR PROVISIONS OF PROPOSED AGREEMENT WITH THE

[ Assistant Superintendent, Personnel’s 2| BARGAINING UNIT

To be acted upon by the Governing Board at its meeting on

A PERIOD OF AGREEMENT:
The proposed bargaining agreement covers the period beginning
and ending
for the following fiscal years

B. TOTAL COST CHANGE TO IMPLEMENT PROPOSED AGREEMENT (SALARIES & BENEFITS)
The total change in costs for salaries and employee benefits in the proposed agreement:
1. Current Year Costs Before Agreement [
2. Current Year Costs After Agreement
3\ Total Cost Change
4. Percentage Change
5. Value of a 1% Change
C. PERCENTAGE SALARY CHANGE FOR AVERAGE, REPRESENTED EMPLOYEE

The total percentage change in salary, including annual step and column movement on the salary schedule (as
applicable), for the average, represented employee under this proposed agreement:

1. Salary Schedule change
(% Change To Existing Salary Schedule)
(% change for one time bonus/stipend or salary reduction)

2, Step & Column
(Average % Change Over Prior Year Salary Schedule)
3 TOTAL PERCENTAGE CHANGE FOR THE
AVERAGE, REPRESENTED EMPLOYEE
4. Change in # of Work Days (+/-) Related to % Change
5. Total # of Work Days to be provided in Fiscal Year
6. Total # of Instructional Days to be provided in Fiscal Year

(applicable to Certificated BU agreements only)

D22

C:\Users\alittlefield\Dropbox (MJUSD)\marysville usd\19-20\Public Disclosures\Cabinet\ab1200-_2756 06-15-20 assist suppersonnel
6/15/202012:27 PM 90f12



FORM FOR PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2 )

“|SCHOOL DISTRICT

PERCENTAGE BENEFITS CHANGE FOR BOTH STATUTORY AND DISTRICT-PROVIDED EMPLOYEE
BENEFITS INCLUDED IN THIS PROPOSED AGREEMENT:

1. Cost of Benefits Before Agreement
2. Cost of Benefits After Agreement
3. Percentage Change in Total Costs

IMPACT OF PROPOSED AGREEMENT ON DISTRICT RESERVES
State-Recommended Minimum Reserve Level (after implementation of Proposed Agreement)

1. Based On Total Expenditures and Other Uses
in the General Fund of:

2, Percentage Reserve Level
State Standard for District:

3. Amount of State Minimum Reserve Standard:

SUFFICIENCY OF DISTRICT UNRESTRICTED RESERVES to meet the minimum recommended level AFTER
IMPLEMENTATION OF PROPOSED AGREEMENT:

GENERAL FUND RESERVES (Fund 01 Unrestricted ONLY)

4, Reserve for Economic
Uncertainties (Object 9789)

5. Unassigned/Unappropriated
(Object 9790)
6. Total Reserves: (Object 9789 + 9790)

SPECIAL RESERVE FUND (Fund 17, as applicable)

7. Reserve for Economic Uncertainties
(Object 9789)

TOTAL DISTRICT RESERVES, applicable to State Minimum Reserve Standard:

8. General Fund & Special Reserve Fund:

9. Percentage of General Fund Expenditures/Uses

Difference between District Reserves and Minimum State Requirement [

323
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FORM FOR PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2 )

|SCHOOL DISTRICT

MULTIYEAR CONTRACT AGREEMENT PROVISIONS

FINANCIAL IMPACT OF PROPOSED AGREEMENT IN SUBSEQUENT FISCAL YEARS
The following assumptions were used to determine that resources will be available to fund these obligations

in future fiscal years (mcludlng any compensation andlor noncompensation prowsnons specified below that

SOURCE OF FUNDING FOR PROPOSED AGREEMENT
have been identified to fund the posed agreement

The following source(s) of funding

32
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FORM FOR PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2 )

To be s:gned by the Dlstrlct Supermtendent AND Chlef Busmess Offlc1al when submltted for Public Disclosure and by
the Board President after formal action by the Governing Board on the proposed agreement.

Districts with a Qualified or Negative Certification: Per Government Code 3540.2, signatures of the District
Superintendent and Chief Business Official must accompany the Summary Disclosure sent to the County
Superintendent for review 10 days prior to the board meeting that will ratify the agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and is
submitted for public disclosure in accordance with the requirements of AB 1200, AB 2756 and GC 3547.5.

We hereby certify that the costs incurred by the school district under this agreement can be met by the district during
the term of the agreement.

Ners e -/ 2o

District Suggriritendent - signature Date
( Gt At - (ﬁ - / S— - 2 O
Chlef Bus:ﬁss Official- signdture Date

After public dlsclosure of the ma;or prowsrons contamed in this Summary, the Governing Board, at its
meeting on | took action to approve the proposed Agreement

with the

ent, Personnel Services

Bargaining Unit.

President, Governing Board Date
(signature)

=275
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ADDENDUM TO
EMPLOYMENT CONTRACT
between
PENNY LAUSENG
and the
GOVERNING BOARD
of the
MARYSVILLE JOINT UNIFIED SCHOOL DISTRICT
OF YUBA COUNTY, CALIFORNIA

This amendment to EMPLOYMENT CONTRACT BETWEEN PENNY LAUSENG AND
THE BOARD OF TRUSTEES FOR THE MARYSVILLE JOINT UNIFIED SCHOOL
DISTRICT OF YUBA COUNTY, CALIFORNIA (“Amendment”) is made this 23 day
of June 2020, (“Effective Date”), by and between Penny Lauseng (“Assistant
Superintendent of Business Services”), and the Board of Trustees for the
Marysville Joint Unified School District, a local education agency (“Board”)
(collectively the “Parties”).

If accepted, Article II, Compensation, will be modified as shown:

B. Annual Adjustment to Salary

The ASSISTANT SUPERINTENDENT OF BUSINESS SERVICES’ annual
compensation will be adjusted by two point zero percent (2%), retroactive to 7/1/2019,

which is the same percentage increase offered to other classified managers in the
DISTRICT.

GOVERNING BOARD OF THE
MARYSVILLE JOINT UNIFIED SCHOOL DISTRICT

Randy L. Rasmussen, President of the Governing Board Date

I hereby accept this offer to adjust my salary.

Penny Lauseng Date
Assistant Superintendent/Business Services



FOR SUBMISSION TO THE GOVERNING BOARD AND THE COUNTY SUPERINTENDENT OF SCHOOLS in compliance
with the Public Disclosure requirements of AB 1200 (Statutes 1991, Chapter 1213) as revised by AB 2756 (Statues of
2004, Chapter 25), Government Code 3547.5 & 3540.2.

SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE | Marysville Joint Unified |SCHOOL DISTRICT
WITH THE [ Assistant Superintendent, Business Services |BARGAINING UNIT (BU)
To be acted upon by the Governing Board at its meeting on : (enter Date) 6/23/2020
Budget Revisions to be INPUT no later than 45 days after approval: (will calc + 45 days) 8/7/2020
enter Date) 7/10/2020
v o T e i i /G ENE AL 000 g 5 T 1230 S NS0 M )

Section 1: STATUS OF BARGAINING UNIT AGREEMENTS
This document is REQUIRED whenever a NEW or AMENDED agreement is ratified.
If this Public Disclosure is not applicable to all of the District's bargaining units, indicate the current
status (whether settled or pending settlement) of the remaining units:

(Separate disclosures should be made for each bargaining unit agreement) # FTE Represented

Certificated: [ | |

Classified: |Assistant Superintendent, Business Services | | 1 |
Section 2: PERIOD OF AGREEMENT

The proposed agreement covers the period beginning on: (enter Begin Date) 7/1/2019

and ending on; (enter End Date) 6/30/2020

If this agreement is part of a multi-year contract, indicate ALL fiscal years covered:

Fiscal Years:

Reopeners: Yes or NO ? No

if Yes, what Areas?

The proposed agreement includes the following costs for salaries for the above-mentioned Bargaining unit:

Current Year Salary Cost Before Settlement
(Based on Year to Date (YTD) Actuals Projected through 6/30): | $ 111,845.34 |

Current Year Salary Cost After Settlement
(Include any retroactive pay increases or (decreases) or one time bonuses/stipends or
(reductions), as applicable):

Total Cost Increase or (Decrease):
Percentage Increase or (Decrease):

SALARY CHANGE FOR AN AVERAGE, REPRESENTED EMPLOYEE FROM PRIOR YEAR
(Includes annual step/column movement on schedule):

Salary Increase or (Decrease)
% increase or (decrease) to existing schedule [ 2.00%|per employee

% increase or (decrease) for one-time bonus/stipend or
(salary reduction) per employee

Step & column
average % annual change over the prior year schedule | 0.00%|per employee

TOTAL PERCENTAGE CHANGE FOR
AVERAGE REPRESENTED EMPLOYEE [ 2100% | per employee

Indicate Change in # of Work Days, Furlough or Additional, Related to % Change 0.00
Indicate Total # of Work Days to be provided for fiscal year: 0.00
Indicate Total # of Instructional Days to be provided for fiscal year: 0.00

=%
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE | Marysville Joint Unified |SCHOOL DISTRICT

Section 4: BENEFITS: PERCENTAGE CHANGE IN EMPLOYEE BENEFITS IN PROPOSED AGREEMENT:
The proposed agreement includes the following costs for employee statutory and health/welfare benefits:

Statutory Benefits: (object 3XXX less 34XX)
(STRS, PERS, Workers Compensation, Unemployment Insurance, Social Security, Medicare)

Total Statutory Benefit Costs:
Current Costs: $ 30,780.96
Proposed Costs: $ 31,294.13
Total Cost Increase or (decrease): 5131 78RN
Percentage Change:

District Health and Welfare Plans - Object 34XX (Medical, Dental, Vision, Life Insurance, Other)

Total Health and Welfare Costs:
Current Costs: 3 4,834.16
Proposed Costs: $ 4,834.16
Total Cost Increase or (decrease): koS 7N
Percentage Change:

Indicate if Health/Welfare Benefits are Capped: (Include details such as different caps per health plans or
any super composite rates. Also, indicate if cap includes health benefits only or also other insurances.)
Cabinet Health & Welfare monthly cap includes: Health, Vision, Dental, and Life. The monthly cap rates are as
follows: Assistant Superintendent - $779.83.

Current Cap:

Proposed Cap:

Average Capped Amount increase or (decrease) per
employee

Section 5: TOTAL COST INCREASE OR (SAVINGS) FOR SALARIES AND BENEFITS IN THE PROPOSED AGREEMENT:
Current Year Combined Cost Before Settlement: (data pulls from above)
(Based on YTD Actuals Projected through 6/30 and current agreement)

Salaries
Benefits
Total:

Current Year Cost After Settlement: (data pulls from above)
(Include any retroactive pay increases or (decreases) or one-time bonuses/stipends or (reductions)):

Salaries
Benefits
Total:

TOTAL COST INCREASE OR (DECREASE)
(This amount should tie to the multiyear projection sections for 1TXXX-3XXX)
PERCENTAGE CHANGE

1% CHANGE IN SALARY AND STATUTORY BENEFIT COSTS (prior to any

settlements):

20f12 ab1200-_2756 06-15-20 assist supbusiness




SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE [ Marysville Joint Unified |SCHOOL DISTRICT

7 OTHER PROVISIONS (COMPENSATION AND NON-COMPEI

Section 6: The following are additional compensation and non-compensation provisions contained in the proposed agreement:

(Indicate, IN DETAIL, the terms of the agreement covered in each section)

A. OTHER COMPENSATION: Off-Schedule Stipends/Bonuses, Reductions, etc. (amounts, staff affected, total
cost and/or savings).

B. NON-COMPENSATION: Class Size Changes (indicate before and after class sizes/grades affected; and, if
applied for CDE waiver (attach copy)), Staff Development Days, Teacher Prep Time, etc..

N/A

C. REOPENERS, CONTINGENCY AND/OR RESTORATION LANGUAGE: Describe specific areas identified for
Reopeners, Contingency, and/or Restoration (include triggers and timing). Provide copy of Board Action to
BAS upon approval.

Section 7: State Minimum Reserve Standard Calculation:

Total Expenditures and Other Uses: (pulls from MYP Sec. 9)

Minimum State Reserve Percentage (input %)
Minimum State Reserve Requirement: (Formula includes Total

Exp/Uses x Minimum Reserve %)

Ilr |l{,|,L

Section 8:

Date of governing board approval of budget revisions in Sectlon 9 Col.2 (below)
in accordance with E.C. 42142 and Government Code 3547.5.

(Pulls from above Governing Board Date plus 45 days) 81712020
Provide proof that board-approved budget revisions have been
input within 45 days. Date budget revisions input/BT Batch #'s:  |Batch #'s: mm/ddlyy

If the board-approved revisions input are different from the proposed budget adjustments in Col. 2
provide a detailed explanation of differences.

22
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE |

Marysville Joint Unified

|SCHOOL DISTRICT

Section 9:

IMPACT OF PROPOSED AGREEMENT ON THE GENERAL FUND BUDGET IN CURRENT AND TWO

SUBSEQUENT FISCAL YEARS. (Reflect both Unrestricted and Restricted General Fund Budget Amounts)
In-Lieu of this form, an updated Form MYP can be supplied which includes the results of the seftlement over the

most recent Form MYP filed

with this office.

!Pfease NOTE: The title reflected in Col. 1 can be
Imodified if the agreement is being approved along
‘with the Adopted Budget Process. In this case, Col.
|4 should reflect the Adopted Budget including the
salary agreement and Col. 1 would reflect the
1Adopted Budget less Col. 2, the actual cost of the
|agreement.

Current Fiscal Year 2019-2020
(Col. 1) (Col. 2) (Col. 3) (Col. 4)
Other Revisions
Latest Board- (Including Other

Approved Budget
Before Settlement -
As of

3/10/2020

OPERATING REVENUES: LCFF ADA
LCFF Sources (8010-8099)
Remaining Revenues (8100-8799)

TOTAL

OPERATING EXPENDITURES
1000 Certificated Salaries
2000 Classified Salaries
3000 Benefits
4000 Instructional Supplies
5000 Contracted Services
6000 Capital Outlay
7000 Other
TOTAL

OPERATING SURPLUS (DEFICIT)

Other Sources and Transfers In

Other Uses and Transfers Out
CURRENT YEAR INCREASE/
(DECREASE) TO FUND BALANCE

BEGINNING FUND BALANCE 9791-92
Prior-Year Adjustments 9793-95
NET BEGINNING BALANCE

ENDING FUND BALANCE (EFB)

COMPONENTS OF ABOVE EFB:
Nonspendable (9711-9719)
Restricted (9740)

Committed (9750/9760)
Assigned (9780)

Reserve Economic Uncertainties
(9789)
Unassigned/Unappropriated (9790)
State Minimum Reserves %

Are budgets in balance?

Did you adjust reserves? s/b $0
FUND 17 RESERVES (9789) or N/A

ADA=9,137

101,728,530.00

Adjustments as a
Direct Result of
this Proposed
Settlement

Proposed BU
Agreements)
Required to support
cost of agreement
(i.e. "me-too”)

Projected District

Budget After Settlement

of Agreement
(Cols.1+2+3)

25,770,040.00

[ 127,498,570.00|

49,358,544.00 0.00 0.00
20,768,740.00 2,236.91 0.00
31,986,108.00 513.17 0.00
9,582,851.00 0.00 0.00
13,237,346.00 0.00 0.00 =
3,856,397.00 0.00 .

__2.717.283.00

4 968 323 00

350,425.00 0.00
4,060,579.00 0.00
1,785,549.00 0.00
4,530,041.00 0.00
4,009,092.06 82.50
13,709,210.94 (2,832.50) 37
16.98% Meets 16.97%
In Balance In Agreement
3.0C OK fienl i

If the total amount of the adjustment in Column 2 does not agree with the amount of the total cost shown in Section 5, Total Costs,
please explain below. Also, list any other assumptions used or included in Column 3:

20

The difference between Column 2 and Section 5 is $82.50 which is equal to 3% REU of the additional expenditures.
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE |

Marysville Joint Unified

|SCHOOL DISTRICT

First Subsequent Year 2020-2021

(Col. 1)

(Col. 2)

(Col. 3) (Col. 4)

Latest Board-
Approved Budget
Before Settlement -

As of
3/10/2020

OPERATING REVENUES: LCFF ADA
LCFF Sources (8010-8099)

9,137
104,123,144.00

Adjustments as a
Direct Result of
this Proposed
Settlement

Other Revisions
(Including Other
Proposed BU
Agreements)
Required to support
cost of agreement
(i.e. "me-too")

Projected District
Budget After Settlement
of Agreement
(Cols.1+2+3)

Remaining Revenues (8100-8799)
TOTAL [

OPERATING EXPENDITURES

1000 Certificated Salaries 49,139,043.00 0.00 0.00
2000 Classified Salaries 21,014,658.00 0.00

3000 Benefits 34,121,157.00 0.00 ) y
4000 Instructional Supplies 7,248,709.00 0.00 0.00 |©
5000 Contracted Services 13,131,950.00 0.00 0.00 |

6000 Capital Outlay 2,075,036.00

7000 Other

OPERATING SURPLUS/(DEFICIT)

Other Sources and Transfers In

Other Uses and Transfers Out
CURRENT YEAR INCREASE/
(DECREASE) TO FUND BALANCE

BEGINNING FUND BALANCE (9791)
(Pulis from prior year EFB)
Prior-Year Adjustments (9792-9795)
NET BEGINNING BALANCE

ENDING FUND BALANCE (EFB)
COMPONENTS OF EFB (above):

Nonspendable (9711-9719) 350,425.00 0.00 0.00 |

Restricted (9740) 4,060,579.00 0.00 0.00 |

Committed (9750/9760) 855,549.00 0.00 0.00 |

Assigned (9780) 4,530,041.00 0.00 0.00 |

Reserve Economic Uncertainties 3,941,498.34 0.00 0.00 |~
Unassigned/Unappropriated (9790) 9,987,852.66 0.00 0.00 ,[._ _ |
State Minimum Reserves % 15.91% Meets 15.91%
Are budgets in balance? In Balance In Balance

Did you adjust reserves? s/b $0 18 L R | OK L L e g

" 6,968,328.00

FUND 17 RESERVES (9789) or N/A

6,068,328.00

Assumptions used for LCFF Gap%, Unduplicated %, Other Revenue COLAs, Addl/Reduced staffing, etc., explain below:

LCFF 100%, Unduplicated 80.53%, 3.0% COLA

33

50f 12

ab1200-_2756 06-15-20 assist supbusiness



SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE |

Marysville Joint Unified

OPERATING REVENUES: LCFF ADA

LCFF Sources (8010-8099)
Remaining Revenues (8100-8799)
TOTAL

OPERATING EXPENDITURES
1000 Certificated Salaries
2000 Classified Salaries
3000 Benefits
4000 Instructional Supplies
5000 Contracted Services
6000 Capital Outlay
7000 Other
TOTAL

OPERATING SURPLUS/(DEFICIT)

Other Sources and Transfers In

Other Uses and Transfers Out
CURRENT YEAR INCREASE/
(DECREASE) TO FUND BALANCE

BEGINNING FUND BALANCE (9791)
(Pulls from prior year EFB)
Prior-Year Adjustments (9792-9795)
NET BEGINNING BALANCE

ENDING FUND BALANCE (EFB)

COMPONENTS OF EFB (above):
Nonspendable (9711-9719)
Restricted (9740)

Committed (9750/9760)
Assigned (9780)

Reserve Economic Uncertainties
Unassigned/Unappropriated (9790)
State Minimum Reserves %

Are budgets in balance?

Did you adjust reserves? s/b $0
FUND 17 RESERVES (9789) or N/A

|SCHOOL DISTRICT

Second Subsequent Year 2021 - 2022

Approved Budget
Before Settlement -
As of

3/10/2020

9,137
107,036,521.00

Adjustments as a
Direct Result of
this Proposed
Settlement

(Col. 1) (Col. 2) (Col. 3) (Col. 4)
Other Revisions
Latest Board- (Including Other

Projected District
Budget After Settlement
of Agreement
(Cols. 1+ 2 +3)

Proposed BU
Agreements)
Required to support
cost of agreement
(i.e. "me-too")

22, 508 817 00

50,121,824.00 0.00 0.00
21,434,951.00 0.00 0.00 1,
35,513,885.00 0.00 0.00
7,445,831.00 0.00 0.00
13,494,068.00 0.00 0.00 g
2,075,036.00 0.00 0.00
2,623,5692.00 0.00 0.00

).00°{

(use whole rounded numbers only)

8,968, 380

$

350,425.00

4,060,579.00

0.00
4,530,041.00 0.00
4,040,963.58 0.00
5,590,488.42 0.00

13.81% Meets
In Balance
OK

Assumptions used for LCFF Gap%, Unduplicated %, Other Revenue COLAs, Addl/Reduced Staffing, etc., explain below:

LCFF 100%, Unduplicated 80.26% COLA 2.8%

332
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE | Marysville Joint Unified |SCHOOL DISTRICT

Section 10:

Section 11:

Section 12:

Section 13:

MULTI-YEAR CONTRACT AGREEMENT PROVISIONS: The proposed agreement contains the following
COLAs and other compensation/non-compensation provisions for subsequent years as follows (text pulls
into disclosure): Send copy of final Agreement to BAS upon Board Approval

N/A

FINANCIAL IMPACT OF PROPOSED AGREEMENT IN SUBSEQUENT FISCAL YEARS: The following
assumptions were used to determine that resources will be available to fund these obligations in future
fiscal years. (Include any compensation/noncompensation provisions specified below.) (text pulls into
disclosure):

The District has sufficient Fund Balance and anticipates funding the ongoing obligations in subsequent years by
using revenue generated by the Governor's proposed Local Control Funding Formula (LCFF).

NARRATIVE OF AGREEMENT: Provide a brief narrative of the proposed changes in compensation or health
premiums, including percentage changes, effective dates, and comments and/or explanations. (text pulls
into disclosure):

Effective July 1, 2019, each wage range for job title - Assistant Superintendent, Business Services shall be improved
by 2.0%.

SOURCE OF FUNDING FOR PROPOSED AGREEMENT: Provide a brief narrative of the funds available in the
current year to provide for the costs of this agreement. (text pulls into disclosure):

The District has sufficient Fund Balance and anticipates funding the ongoing obligations in subsequent years by
using revenue generated by the Governor's proposed LCFF.

223
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE | Marysville Joint Unified |SCHOOL DISTRICT

This section is in response to the Crlterla and Standards Addltlonal Flscal Indicators #A 5., whlch asks
"Has the district entered into a bargaining agreement where any of the budget or subsequent years of the
agreement would result in salary increases that are expected to exceed the projected state cost of living

adjustment.”
Section 14: COMPARISON OF PROPOSED AGREEMENT TO CHANGE IN DISTRICT LOCAL CONTROL FUNDING
FORMULA (LCFF):
(A) Current-year (CY) LCFF Average Rate per ADA: Estimated
(CY LCFF Entitlement per ADA, FCMAT LCFF Calculator, Calculator Tab, Row 78) $11,198.00
(B) Less Prior-Year (PY) LCFF BASC Calculator Rate per ADA:
(PY LCFF Entitlement per ADA, FCMAT LCFF Calculator, Calculator Tab, Row 79) I $10,887.00 |
(©) = Amount of Current-Year Increase or (decrease):
(A) minus (B)
(D) = Percentage Increase or (decrease) in LCFF per ADA:
(C) divided by (B)
(E) ADA Increase/(Decrease) from Prior Year as %
Current year P-2 LCFF funded ADA (greater of PY
guarantee or current year) 9,364.68
Prior Year P-2 LCFF funded ADA (greater of PY guarantee 9.308.71

or current year)
(F) Total LCFF % increase or (decrease) plus ADA % change

(G) Indicate Total Settlement Percentage Change from Section 5

If proposed agreement % on Line G is greater than Line F, please provide explanation below:

To be signed by the District Superintendent AND Chief Business Official upon submission to the Governing Board and

by the Board President upon formal Board action on the proposed agreement.

Districts with a Qualified or Negative Certification : Per Government Code 3540.2, signatures of the District
Superintendent and Chief Business Official must accompany the Summary Disclosure sent to the County
Superintendent for review 10 days prior to the board meeting that will ratify the agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and is
submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided in the
“Public Disclosure of Proposed Collective Bargaining Agreement”) in accordance with the requirements of AB 1200,
AB 2756, GC 3547.5, and GC 3540.2.

WE HEREBY CERTIFY THAT THE COSTS INCURRED BY THE SCHOOL DISTRICT UNDER THIS AGREEMENT CAN BE
MET BY THE RIGT ZtﬁNG THE TERM OF THE AGREEMENT. é/ y >,
District SlJpenntendent signature Date
) Znmig lo~(S-R0
Chief Buéiness Official - Signature Date
After public disclosure of the major provisions contained in this Summary, the Governing Board, at its meeting on
Tuesday, June 23, 2020 took action to approve the proposed Agreement with the
Assistant Superintendent, Business Services Bargaining Unit.

President, Governing Board - signature ‘; 5_ ; Date
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FORM FOR PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2 )

|SCHOOL DISTRICT

Government Code Section 3547.5: Before a public school employer enters into a written agreement with an exclusive
representative covering matters within the scope of representation, the major provisions of the agreement, including, but not
limited to, the costs that would be incurred by the public school employer under the agreement for the current and subsequent
fiscal years, shall be disclosed at a public meeting of the public school employer.

Intent of Legislation: To ensure that members of the public are informed of the major provisions of a collective bargaining
agreement before it becomes binding on the school district.

(This information is pulled from the SUMMARY section of this file which should be completed FIRST)
MAJOR PROVISIONS OF PROPOSED AGREEMENT WITH THE
_ Assistant Superintendent, Business S S| BARGAINING UNIT

To be acted upon by the Governing Board at its meeting on

A PERIOD OF AGREEMENT:
The proposed bargaining agreement covers the period beginning
and ending
for the following fiscal years

B. TOTAL COST CHANGE TO IMPLEMENT PROPOSED AGREEMENT (SALARIES & BENEFITS)
The total change in costs for salaries and employee benéefits in the propsed agreement:

1. Current Year Costs Before Agreement [
2. Current Year Costs After Agreement
3. Total Cost Change
4, Percentage Change
5. Value of a 1% Change
C. PERCENTAGE SALARY CHANGE FOR AVERAGE, REPRESENTED EMPLOYEE

The total percentage change in salary, including annual step and column movement on the salary schedule (as
applicable), for the average, represented employee under this proposed agreement:

s Salary Schedule change
(% Change To Existing Salary Schedule)
(% change for one time bonus/stipend or salary reduction)

2. Step & Column
(Average % Change Over Prior Year Salary Schedule)
3 TOTAL PERCENTAGE CHANGE FOR THE
AVERAGE, REPRESENTED EMPLOYEE
4 Change in # of Work Days (+/-) Related to % Change
5. Total # of Work Days to be provided in Fiscal Year
6. Total # of Instructional Days to be provided in Fiscal Year

(applicable to Certificated BU agreements only)
C:\Users\alittlefield\Dropbox (MJUSD)\marysville usd\19-20\Public Disclosures\Cabinet\ab1200-_2756 06-15-20 assist supbusiness
6/158/202012:26 PM 9of12



FORM FOR PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2 )

/| SCHOOL DISTRICT

PERCENTAGE BENEFITS CHANGE FOR BOTH STATUTORY AND DISTRICT-PROVIDED EMPLOYEE
BENEFITS INCLUDED IN THIS PROPOSED AGREEMENT:

1. Cost of Benefits Before Agreement
2. Cost of Benefits After Agreement
3. Percentage Change in Total Costs

IMPACT OF PROPOSED AGREEMENT ON DISTRICT RESERVES
State-Recommended Minimum Reserve Level (after implementation of Proposed Agreement)

1. Based On Total Expenditures and Other Uses
in the General Fund of:

2. Percentage Reserve Level
State Standard for District:

3\ Amount of State Minimum Reserve Standard:

SUFFICIENCY OF DISTRICT UNRESTRICTED RESERVES to meet the minimum recommended level AFTER
IMPLEMENTATION OF PROPOSED AGREEMENT:

GENERAL FUND RESERVES (Fund 01 Unrestricted ONLY)

4, Reserve for Economic
Uncertainties (Object 9789)

5. Unassigned/Unappropriated
(Object 9790)
6. Total Reserves: (Object 9789 + 9790)

SPECIAL RESERVE FUND (Fund 17, as applicable)

7. Reserve for Economic Uncertainties
(Object 9789)

8. General Fund & Special Reserve Fund:

9. Percentage of General Fund Expenditures/Uses

3o
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6/15/202012:26 PM 100f 12



FORM FOR PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2 )

SCHOOL DISTRICT

MULTIYEAR CONTRACT AGREEMENT PROVISIONS

FINANCIAL IMPACT OF PROPOSED AGREEMENT IN SUBSEQUENT FISCAL YEARS
The following assumptions were used to determine that resources will be available to fund these obligations

in future fiscal years (including any compensation and/or noncompensation provisions specified below that
have been agreed upon if the proposed agreement is part of a multi-year contract):

SOURCE OF FUNDING FOR PROPOSED AGREEMENT
have been identified to fund the

The following source(s) of funding proposed agreement

33/
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FORM FOR PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2 )

=

e

..._,v:__"_‘. p ,"/ J A /I "l*// }

To be s:gned by the District Supermtendent AND Chlef Business Official when submltted for Publlc Dlsclosure and by
the Board President after formal action by the Governing Board on the proposed agreement.

Districts with a Qualified or Negative Certification: Per Government Code 3540.2, signatures of the District
Superintendent and Chief Business Official must accompany the Summary Disclosure sent to the County
Superintendent for review 10 days prior to the board meeting that will ratify the agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and is
submitted for public disclosure in accordance with the requirements of AB 1200, AB 2756 and GC 3547.5.

We hereby certify that the costs incurred by the school district under this agreement can be met by the district during

the term of the agreement.
At o -2

Distrlct yeﬁntendent - signature Date
7.?2/)4141 Lot Al o /5 ~20
Chidf Business Officral- signature Date

After public disclosure of the major prowsrons contalned in this Summary, the Governing Board, at its

meeting on 41 ETA LT i . took action to approve the proposed Agreement
with the R .;.-:".;zgiiifii-ilj'iji:i'-.:;'.i;IJ:AELL,JJ_- ent; Business'Services ™ Bargaining Unit.
President, Governing Board Date
(signature)

225
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